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WPP:  EXEMPLAR SESSION PLAN FOR EVALUATION
LESSON PLAN

	Course/Group
	Cert Ed

	Name
	

	Room
	


	Date
	


	Time
	

	
	

	Topic/Subject     Evaluation

	Aims 

Equip trainees with tools to evaluate their own teaching, the quality of their students’ learning and develop improvement strategies in their own specialist area.
	Ref to Scheme of Work 

Show how this session links to the overall scheme of work

Wider Professional Practice LL2201/LL3201

	Learning Outcomes  By the end of the session learners will be able to: (Link to teacher activity) 

· Define assessment and evaluation

· Contribute examples of informal and informal methods of evaluation

· Participate in a practical evaluation activity and evaluate its effectiveness 

· Consider issues of reliability and validity and impact of evaluation

· Share ideas for own evaluation tool.
	Ref to Key Skills/Basic Skills

	Resources/Room Layout

Handouts: copy of chapter 10 from Ashcroft and Foreman-Peck (1994) Managing Teaching and Learning in Further and Higher Education. London: Routledge Falmer
	Differentiation

Show how you will differentiate the session to meet the needs of individual students

.

	Timing
	Teacher Activity
	Learner Activity
	Learning Style
	Ongoing Assessment/Evidence

	9.00

9.05

9.25

9.45

10.05

10.30

10.45

11.20

11.40


	Introduction; register

Establish key terms. Clarify and check student definitions. Handout giving defs. from educationalists.

Purpose of evaluation. Facilitate discussion. Input: evaluation is key element of reflective practice model; can be used for accountability, internal or external. Needs to be fit for purpose. Go through Petty’s Monitoring, Evaluation and Review from Reader.

Evaluation methods. Formal and Informal/Formative and Summative methods of eval. Facilitate feedback.

Give out copies of chapter 10 from Ashcroft and Foreman-Peck. Allocate an eval. method  (p 173) to pairs or groups.

BREAK

Eval in practice. Set up Nominal Group Technique as an evaluation tool as a model of practice. Encourage trainees to reflect on process afterwards.

Issues in evaluation.

Collate views on whiteboard. Manage responses. Refer students to Ashcoft and Foreman-Peck:  p166 “thorough evaluation and its honest interpretation almost inevitably leads to pain”!; importance of context of evaluation; problems of power differential between students and tutor; scope and amount of data.

Focus on assignment

Plenary. 

p171 importance of context of eval, power differential between student and tutor, need for 

triangulation, etc.


	In groups, come up with definitions of assessment and evaluation.

Whole class discussion. Why evaluate? Who is it for? Any conflicts of interest?

In groups, brainstorm ways in which we can gather data. Half class deal with Informal (Quick and Dirty) and other half Formal (Systematic) means.

Read relevant section and feed back to class outline of method, its advantages and disadvantages. (Questionnaires, Interviews, NGT, quick student centred techniques, teaching and learning logs, student rep committees, tracking ex-students.)

Participate in NGT eval activity of Cert Ed programme. If possible, get two students to facilitate. 

Whole class discussion. What are the gains and problems of evaluation? How do we know it is valid and reilable?

Share ideas for chosen evaluation tool. Set up peer collaboration if required.


	How does the activity link to students preferred learning styles?


	How will you check that learning is taking place throughout the session?

	Evaluation/Future Student Activity




Thanks to Dixie Stiles, Bridgwater College, who contributed this session plan.
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