Through my years of teaching practice, and considering I specialise in XXXX, I would have thought my communication skills would be higher than average. Also I believe strongly in a lot of the writing by Carl Rodgers and strive to embrace the idealism of facilitation of learning (Carl Rodgers 1993) which involves acceptance, empathy and realness. Both the non-directive model (Joyce, Calhoun & Hopkins 1997) and Egan’s model (mentioned above) are built on this perspective. 

I also believe in that role of teacher is intertwined with role of tutor, so take tutoring very seriously. I believe that teachers who can put themselves into the shoes of their students can better asses the quality of the learning experience they are delivering, can foresee potential problems with learning, keep flexible adapting to the needs of the group, and critically reflect and improve on their practice.  Closer relationships with students also enables teachers to have more empathy and understanding for their needs, what will engage and interest them, how to bring them round, encouraging a positive learning experience or what Rogers calls ‘significant learning’ (1993). I see the curriculum as more than just subject teaching: education is more than just passing tests, as the process of learning involves reflection, and development of the person. In this respect I believe in education meaning Life long learning, and am aware how important it is to nurture a positive learning career. I was very surprised by how much I learnt from the case study. 
……….
I am aware of my time management weakness, spending too much time on the initial stages of the pyramid and running out of time for the latter stages. These later stages then happen too fast in later tutorials without enough discussion to allow the tutee true insight of the cause and effect of their own behaviour, as I would do most of the talking! The non-directive model is very useful as it explains a process happening over a period of time leading to the tutor helping the tutee solve the problem promoting self-understanding and independence. I learnt a great deal more than I expected to from this experience.
For me still the most challenging part of tutorials is accepting and not being judgemental, how can you be accepting and warm when you need to challenge unacceptable behaviour? It can be contradictory to being real and genuine; this is why at times we do need a mask or professional facade, as it would be unprofessional to show our real feelings about how irritated or annoyed we are with unacceptable behaviour.
