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	CURRICULUM AUDIT
Use this checklist to audit your curriculum against good practice 

(Expand the boxes as you need to if using this as an electronic file)

	Description of Subject / Course / Curriculum

Cert Ed / PG Cert (Lifelong Learning)

	Your curriculum context – Who are the key stakeholders? (Government / Awarding Body / College / Public Service ) What are the key influences? What is the level of funding? What is the quality of the location, facilities and resources? 

	There are several key stakeholders, internal and external – External stakeholders include LLUK (the Sector Skills Council); SVUK (the external endorsing body); the government (DIUS and OfSTED). Internal stakeholders are the university the School for Development and Participation, and the partner colleges. Funding for the courses is low, and the curriculum is growing each year. Each partner college has good facilities / locations, but not all have a dedicated teacher training base room. The awards are reasonably well staffed and resources overall.

	Rationale - What evidence is there that this curriculum is needed? Why is it happening? (e.g. evaluation / monitoring data; OfSTED / other external reports; research; labour market data; your own professional experience).

	The government’s agenda from ‘Equipping our Teachers for the Future’ and other key policy documents suggests some 20,000 teachers need to be trained in the sector for at least the next five years to meet the needs of the sector. Gaining a qualification is now a requirement for many staff in the sector, which introduces questions of compulsion vs voluntarism.

	Target group - who are your participants and how should this curriculum meet their needs?

	In service teaching staff from the sector. The current BSU courses have an under-representation of ethnic minorities, both in terms of the percentage in the SW population and in the particular teaching workforce. Our recruitment and marketing strategy will take full account of this fact.

	Aims and outcomes – Are they provided for you? How much control over them / capacity to write your own / interpret them do you have?

	We base our aims and outcomes on those provided from LLUK, which is helpful. Although considerable adaptation was needed, we have mixed the aims and outcomes in a curriculum based on external / internal and our own curriculum preferences, in order to best balance all the influencing factors and requirements.
The curriculum is being influenced more each year by external forces.

	Embedding Equality and Diversity – Does the curriculum effectively represent a diverse, equal and coherent community? 

	The curriculum needs to be more fully developed in relation to promoting race relations, gender balance and inclusion (OfSTED feedback November 2007)

	Embedding Key skills / LLN / SfL / Key Skills - How does this curriculum contribute to enhancing the functional skills of your students?

	The Minimum Core of Language, Literacy, Numeracy and ICT addresses this area.

	Assessment and Accreditation - How does assessment take place, and what accreditation, if any, is involved?

	A variety of assessment tasks and activities, which include consistent emphasis on practical teaching with suitable underpinning of theory, are included in the assessment scheme. Accreditation is from the university.


	Quality Assurance - How does quality assurance and evaluation take place? How much change can be made as a result?

	Module evaluations take place after each module.
University staff visit each partner college each year at least three times.

There is an annual review during each year b y the university.


	Changes / Comments 

What would be your top priorities to change your curriculum in order to improve it?

	Better funding of mentoring
Start of year 1 too packed with assessment
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